February 10, 2022

Dr. Marie A. Bernard

Chief Officer for Scientific Workforce Diversity
National Institutes of Health

10 Center Dr.

Bethesda, MD 20814

RE: Draft NIH Chief Officer for Scientific Workforce Diversity Strategic Plan for FY's 2022-2026

The American Society for Biochemistry and Molecular Biology is an international nonprofit scientific
and educational organization that represents more than 12,000 students, researchers, educators and
industry professionals. The ASBMB strongly advocates for strengthening the science, technology,
engineering and mathematics (STEM) workforce, supporting sustainable funding for the American
research enterprise, and ensuring diversity, equity and inclusion in STEM.

The ASBMB applauds the efforts led by the National Institutes of Health’s chief officer for scientific
workforce diversity. Evidence-based approaches to address inequity and disparity are necessary to
ensure that the biomedical research enterprise is an equitable and inclusive environment. The ASBMB
has five recommendations to expand the efforts laid out in the strategic plan draft for fiscal years 2022-
2026.

Recommendation 1: Expand efforts to prevent and mitigate gender harassment in NIH’s
intramural research program

The NIH conducted
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https://diversity.nih.gov/sites/coswd/files/images/docs/NIH_Workplace_Climate_and_Harassment_Survey_Executive_Report_508.pdf
https://diversity.nih.gov/sites/coswd/files/images/docs/NIH_Workplace_Climate_and_Harassment_Survey_Executive_Report_508.pdf

The NIH has made some progress in funding research at MSls, including the Building Infrastructure
Leading to Diversity program, the National Research Mentoring Network, and the Coordination and
Evaluation Center. However, the NIH must further expand these opportunities. Expanding funding
opportunities and amplifying the voices of researchers at MSls are both vital to increasing diversity and
equity in the STEM workforce.

Recommendation 3: Track, report and publish grants awarded to m
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https://www.nih.gov/news-events/news-releases/nih-awards-31-million-enhance-diversity-biomedical-research-workforce
https://media.nature.com/original/magazine-assets/d41586-021-02528-0/d41586-021-02528-0.pdf
https://media.nature.com/original/magazine-assets/d41586-021-02528-0/d41586-021-02528-0.pdf
https://ies.ed.gov/funding/webinars/pdf/MSI_FY2022.pdf
https://www.nap.edu/catalog/25257/minority-serving-institutions-americas-underutilized-resource-for-strengthening-the-stem
https://www.nap.edu/catalog/25257/minority-serving-institutions-americas-underutilized-resource-for-strengthening-the-stem
https://www.acenet.edu/Documents/MSIs-as-Engines-of-Upward-Mobility.pdf
https://loop.nigms.nih.gov/
https://www.nsf.gov/statistics/2017/nsf17310/digest/employment-status/disability-employment.cfm
https://journals.sagepub.com/doi/full/10.1177/0002764218768864
https://journals.sagepub.com/doi/full/10.1177/0002764218768864
https://www.acd.od.nih.gov/working-groups/disabilitiessubgroup.html
https://www.nature.com/articles/d41586-021-00221-w?utm_source=feedburner&utm_medium=feed&utm_campaign=Feed%3A+nature%2Frss%2Fcurrent+%28Nature+-+Issue%29



https://www.science.org/content/article/deserves-our-attention-new-data-highlight-lgbtq-scientists-workplace-challenges

